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Guests:
Lissa Napoli, Administrative Assistant, Academic Senate

1. P.E. (12:30 P.M.)

2. CALL TO ORDER (12:35 P.M.)

2.1 Land Acknowledgement

With respect and honor for the lands where Chaffey College resides and the leaders who came before us, we
would like to take a moment to acknowledge the Gabrieleño-Tongva (GABRIEL-EN-YO TONG-VAH) Peoples,
the original stewards of these sacred and unceded homelands. The Tongva people’s history, language(s),
cultural traditions, and legacy continue to shape this region and we recognize their continuing presence in their
homelands.

2.2 Attendee Identification (Chino and Fontana Senators, cameras must be on and turn off all virtual
backgrounds.)

3. PUBLIC COMMENT (Reserved for Guests only and limited to two minutes.) 

4. ADOPTION OF AGENDA

● April 23, 2024

5. CONSENT AGENDA

5.1 April 9, 2024 Meeting Minutes. See attachment titled, “Academic Senate Minutes DRAFT”

5.2 Faculty representatives that have been requested to serve on these selection/hiring committees:
see "AP 7120 Committee Compositions”

5.2.1 Director, Technical Services
Sarah Chamberlain, Biology, STEM

5.2.2 Facility Maintenance Attendant (Chino)
Jay Scott, Automotive Technology, BTH

5.2.3 Facilities Specialist/Buyer
Charles Williams, English, ACD
Nicole Barbari, Psychology, PSC
Monica Carter, Political Science, PSC
Sheila Malone, Theatre, ACD

https://www.chaffey.edu/policiesandprocedures/docs/aps/7120-ap.pdf


5.3 Faculty representatives that have been requested to serve on these campus committees:
5.3.1 CalGETC Taskforce

Angela Burk-Herrick, Committee Chair, Curriculum,
Julie Law, Articulation Officer, Curriculum
Nicole DeRose, President, Academic Senate
Candice Hines-Tinsley, Kinesiology & Nutrition, Educational Service Coordinator, HW
Steve Shelton, Communication Studies, Educational Service Coordinator, ACD
Nicole Farrand, Visual & Performing Arts, Educational Service Coordinator, ACD
Angela Sadowski, Psychology, Educational Service Coordinator, PCS
Dave Nimri, Business, Educational Service Coordinator, BTH
Kirk Collins, Counselor, Educational Service Coordinator, ACC
Tara Johnson, Fashion and Merchandising, ACD

6. REPORT

6.1 President

6.2 Vice President

6.3 Secretary/Treasurer

6.4 Curriculum

6.5 Classified Senate Liaison, President, Sarah Schmidt

6.6 CCSG Liaison, Director of Finance, Ryan Thomas

6.7 Additional Reports

6.7.1 ZTC/OER Committee: Course Materials (ZTC/LCT/TM) Best Practices document. See
attachment titled “Course Materials (ZTC/LCT/TM) Best Practices”

6.7.2 Representation Workgroup Coordinator Survey Request- Senators Polidano, Henry, Doget, and
Holdiness. See attachment titled, “Representation Workgroup Survey Request”

7. GUEST(S)/PRESENTATION(S)*15 minutes max - Dual Enrollment/Instructional Service Agreements
(ISAs) from the Workgroup as described in CBA 18.11.3.2 - Alternate Senator Fisher and CCFA President
Jon Ausubel. See attachment titled “Instructional Service Agreement (Course Assignment)”

8. UNFINISHED BUSINESS *10 minutes max
8.1 Discussion/Action Item: Meritorious Service Award nominations and recipient selection. See each
attachment for nominations titled “Donna Colondres, John Machado, Eva Rose and Sherm Taylor”

8.2 Discussion Item/Possible Action Item: Draft DEIAA definitions for endorsement. See attachment
titled, “DRAFT: Academic Senate endorsed DEIAA definitions, for review April 23, 2024”

https://www.chaffey.edu/hr/docs/ccfa_2023_2026_agreement_signed_final_document.pdf


9. NEW BUSINESS *10 minutes max per item - None.

10. FLOOR ITEMS *10 minutes max (Reserved to raise concerns within the Academic Senate scope. The
Senate will hear your concerns/questions, but may not respond. If requested, the concern can be included on a
future agenda.)

11. ANNOUNCEMENTS 

11.1 Chaffey College Academic Senate

11.2 Academic Senate for California Community Colleges (ASCCC) Information

11.2.1 Check out Academic Senate for California Community Colleges webpage for other great
webinars/events at asccc.org

12. ADJOURNMENT (1:50 P.M.) 

The Next Academic Senate is Scheduled for Tuesday, April 30, 2024

https://www.asccc.org/


Course Materials (ZTC/LCT/TM) Best Practices

The California Community Colleges Chancellor's Office and recent legislation have emphasized
the importance of making course material choices transparent to students.

When finalizing the textbook adoptions for your course sections, it is important to clearly
designate whether the materials are optional or required, as well as the type of materials being
used.

The Chaffey College Academic Senate endorses the following best practices for professional
and instructional use of course materials:

Understand Course Materials Definitions
Observe Professional Obligations & Recommendations
Include a Syllabus Statement

I. Understand Course Materials Definitions

“Optional” Course Materials Definition
● These are texts that the instructor provides as additional or supplemental resources.
● Their use is left to the discretion of the student based on their interest or need for

additional perspective or clarification.
● Students can choose to use these materials for further understanding or enrichment, but

they are not required or central to the course curriculum.
● Assignments, exams, and other evaluations do not require direct content from optional

textbooks.
● These materials must be truly optional.

“Required” Course Materials Definition
● These are primary texts that the instructor uses to fulfill the COR requirements and

curricular needs of the course.
● Instructors consider these books essential for understanding the course material. They

contain the core information, theories, or principles that will be covered in lectures,
discussions, and assessments.

● Students are expected to purchase or access these texts as they will be used
extensively throughout the course.

● Assignments, exams, and other forms of evaluation rely on content from these required
texts.

https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Educational-Services-and-Support/Open-Education-Resources
https://asccc-oeri.org/senate-bill-sb-1359/
https://webdata.cccco.edu/ded/xb/xb12.pdf


Please Note: “Course materials” indicate all intellectual or textual materials used in a course. This should not be
confused with “course supplies,” which indicate any non-textual materials required for a course (including such items
as calculators, paintbrushes, lab kits, etc.).

II. Observe Professional Obligations & Recommendations
Chaffey faculty have professional obligations when reporting instructional materials. Here are
some recommendations for faculty to learn more about reporting instructional materials:

● Faculty are required under XB-12 to report instructional material costs for each course
section.

● Faculty are individually responsible for understanding the copyright licenses of the
material they are utilizing in class.

● Faculty are encouraged to take Chaffey’s ZTC/OER Training offered through Canvas.
● Faculty should stay informed by participating in Canvas “TTP” Hubs through Canvas

Commons, and workshops, webinars, and conferences focused on zero and low cost
resources to stay up-to-date on new developments and best practices.

● Departments should work on their own standards for using textbook materials, including
but not limited to creating a statement of commitment to Zero Cost Textbooks (ZTC).

○ Faculty are required to uphold the department's statements of commitment as
well as the textbooks delineated in the COR for each respective course.

III. Include a statement in your syllabus indicating the status of
the course

Students often have trouble understanding exactly what ZTC, OER, or “Low-Cost”
means for them. Including a statement can help clarify your course to students and
explain how they should access course materials. Below are examples of statements
that can be used.

A. ZTC (Zero Cost Textbook) Example Syllabus Statement:

As your instructor for this course, I am committed to providing you with high-quality educational
materials at no additional cost. That's why I have chosen to use Zero Cost Textbook (ZTC)
resources throughout this class.

What are Zero Cost Textbooks?
Zero Cost Textbooks are open-source, freely available educational materials that have
been carefully curated and aligned with the learning objectives of this course. They
include textbooks, articles, videos, and other multimedia resources that you can access
online or download at no charge.

How to Access ZTC Materials
All of the required ZTC materials for this course are available through Canvas. You can
find links, downloads, and instructions on how to access the resources within the course

https://asccc-oeri.org/2023/03/10/xb12-a-deep-dive/
https://www.chaffey.edu/instructional-support/textbook-transformation/oer-resources.php
https://canvas.chaffey.edu/courses/26538/pages/ztc-slash-oer-training
https://canvas.chaffey.edu/courses/26538


modules.

How to Get Printed Versions of Our Course ZTC Materials
ZTC full textbooks can be printed at the request of each student at the Chaffey Campus
Store for a small fee. Printing costs vary depending on color or black-and-white printing,
the style of binding requested, and other additional factors. Students can receive
individualized quotes on costs by contacting the Chaffey Campus Store. Additionally,
currently enrolled students can submit documents for free printing at all campuses via
the CCSJ request form.

I'm excited to provide you with these Zero Cost Textbook materials and look forward to a
productive and engaging learning experience together. If you have any questions or need
assistance accessing the resources, please don't hesitate to reach out.

B. LCT (Low-Cost Textbook) Example Syllabus Statement:

As your instructor, I am committed to providing you with high-quality educational resources that
are also affordable. That's why I have chosen to use low-cost textbooks that are priced under
$50 for this course.

My Commitment to Low-Cost Textbooks
I have carefully selected the textbooks for this course to ensure that they are both
high-quality and affordable. I will continue to explore and adopt low-cost textbook options
in the future as part of my ongoing commitment to providing you with the best possible
educational experience at a reasonable cost. If you have any questions or concerns
about the textbooks used in this course, please don't hesitate to reach out to me. I'm
here to support your academic success and ensure that you have access to the
resources you need to thrive.

https://chaffeycollegehspartnerships.formstack.com/forms/student_printing_request_form




English Dual Enrollment Pilot 
Update 
The short version: Itʼs going really well.

April 23, 2024
Academic Senate

Things going well:
Twenty-seven sections of English 1A on all eight of our CJUHSD 
partner campuses.

● Students love it and are so grateful for it. Their parents also love it.
● Faculty mostly love it but have some concerns.
● Early survey data from faculty and students has been positive.
● Equity: many of the students taking these classes come from 

disproportionately impacted groups. This is Dual Enrollment for 
ALL students, not just the privileged.

● Success data should be available in June

95%
70% of pilot program students said they felt  more positive about college and/or 

more prepared for college. (Another 25% said their already overall positive 

view/sense of being prepared has remained intact.) Many shared how impactful it 

has been to take the class in person during their school day. 

4.05/5 
Faculty rating of their experience in the 

early weeks of the pilot.



Expect Dual Enrollment to 
grow.
Policies at the local and state level are incentivizing districts 
and students to pursue Dual Enrollment. 

● Dual Enrollment courses, under many circumstances, will now be weighted 
like AP courses at the CJUHSD high schools.

● The majority (75%) of the students who did not opt-in to the pilot program 
indicated that in hindsight they could have succeeded in English 1A. 
Students are realizing this is doable, and demand is increasing.

Things that will have to evolve
Itʼs definitely a pilot. 

● Opt-in and mixed sections. The college and CJUHSD are committed to 
making the program opt-out. Will result in more students, no “mixed” 
sections, and better equity outcomes.

● Scale: There appears to be student demand to grow this program. 
● The team-teaching model 

○ Faculty from both institutions have had challenges.
○ Fiscal sustainability, logistics 
○ Fixes here are more complicated. 

 

Team-Teaching (Continued)

● Logistically difficult for our faculty: three days a week, not always the same days or 
even the same amount of time per day

● Loss of autonomy 
● Staffing is difficult, both finding people who can do it and making schedules work
● Fiscal realities (paying two teachersʼ salaries for one course is problematic)
● High burden on classified professionals 
● While most faculty have made it work with their partners, it represents an 

incredible time and labor commitment–transitioning away or using it only for high 
school faculty who cannot meet MQs would be preferable.

Proposed solutions (ISAs)
The unanimous consensus at our last department meeting was that the English Department supports 
allowing high school faculty who meet our MQs to teach English courses as the instructor of record, provided 
the following are true:

● High school faculty (and pilot personnel on our side) will attend training conducted by the college 
English department 

● High school faculty will be paired with an experienced and appropriately compensated college faculty 
mentor to support their teaching; we recommend allowing both experienced adjuncts and full-timers to 
serve in this role

● There is a mechanism for the department/college to review the classes for compliance to the COR* 
● Equivalency will be considered following the standard procedures already in place (driven by faculty, 

granted at the department and dean level upon review of applicants’ materials) 

This hiring process should mirror, as much as possible, what we already do. We cannot and should not 
apply different hiring standards to a particular class of people.



Other challenges…

● What works in English and has been working in the pilot may not transfer to other 
disciplines. 

● There are legitimate concerns about labor impacts. However, working closely with 
the high school faculty, I can tell you they are thoughtful, capable professionals 
uniquely positioned to reach students and help them succeed. The us/them 
dichotomy, when a faculty member meets our MQs or equivalency is a false one. In 
the English Department, due to the mentor model and the net effects of Dual 
Enrollment sending students to us, overall impact on labor may well be positive. 

● Frustration over the lack of consultation with all stakeholders–we saw some of this 
in the beginning of the pilot. In the English Department, we were told what to do 
and had to make it work instead of being consulted up front. 

Questions?



 
Instructional Service Agreement (“Course Agreement”) 

In ______________, Chaffey Community College District (“CCCD”) and __________________ 
(“DISTRICT”) entered into Memorandum of Understanding (“MOU”) regarding Dual Enrollment. Each 
respective Governing Board approved the MOU at a regular board meeting. This Course Agreement 
is made pursuant to the MOU entered into between CCCD and DISTRICT, which is incorporated 
by reference as if fully set forth herein.  

1. The name of the dual enrollment course to be taught is: __________________ (“Course”).  

2. Course shall commence on or about __________________and shall continue until the 
conclusion of the Course on or about   . Course meeting days and times will be as 
follows:    .  

3. The approved curriculum and course outline of record are incorporated herein as 
Attachment A to this Course Agreement. 

4. The name of the instructor for the Course is: ______________ (“Instructor”). Instructor is an 
employee of the DISTRICT.  

5. While teaching the Course, Instructor is and will continue to be an employee of the 
DISTRICT and will not be an employee of CCCD. 

6. CCCD has determined that Instructor meets or exceeds the state minimum qualifications to 
teach the Course, including but not limited to the qualification requirements of Title 5 CCR 
53410. 

7. If permissible under and consistent with DISTRICT collective bargaining agreement, CCCD 
will evaluate Instructor.  

8. Instructor understands that: 
 
- Students enrolled in a College Course pursuant of this MOU shall be assessed using the 

same methods and standards as utilized on the CCCD campus. All lectures will conform 
to CCCD approved curriculum and course outlines and recommendations of experienced 
CCCD faculty.  All Courses must follow CCCD’s required hours of instruction and meet 
CCCD’s minimum enrollment requirements.  

 
- DISTRICT is responsible for overseeing and implementing any formal disciplinary action, 

other than academic integrity matters, against a student that arises in connection with the 
student taking College Courses pursuant to this Course Agreement. However, CCCD is 
responsible for overseeing and implementing any disciplinary action involving academic 
integrity against a student that arises in connection with the student taking College 
Courses pursuant to this Course Agreement. Instructor shall refer all academic integrity 
matters to CCCD for review and handling. CCCD is responsible for overseeing any grade 
disputes or grade grievances that arise in connection with the student taking College 
Courses pursuant to this Course Agreement. Instructor shall refer all grade dispute 
matters to CCCD for review and handling. 

 
- Students with disabilities can self-identify to CCCD Disability Programs and Services 

Office (“DPS”) as individuals with disabilities using the CCCD’s DPS offices online 
application tool and provide documentation of their diagnoses. If approved for DPS 
services the student will then meet with the CCCD’s DPS for an intake appointment. 



 
During the intake appropriate accommodations will be determined and the student will 
receive an accommodation letter. DISTRICT agrees to collaborate and help facilitate 
reasonable accommodation outlined in the student’s accommodation letter if needed. 

9. Instructor understands that while teaching the Course, a CCCD faculty member will provide 
peer support, which may include onsite classroom visits. CCCD faculty member will also 
support the instructor to ensure the Course is being delivered in a manner consistent with 
CCCD standards and the Course outline of record. 

 
 
[Enter High School District]     Instructor    
  
Signature:  ________________    Signature:  ________________  
 
Date:   ________________    Date:   ________________ 
 
Chaffey Community College District 
 
Signature:  ________________  
 
Date:   ________________ 
 



2024-2025 Meritorious Service Award Nomination: Dr. Donna Colondres 

The Chaffey Umoja Program and Umoja Advisory Committee enthusiastically nominate Dr. Donna Colondres for 
the 2024-2025 Meritorious Service Award. Dr. Colondres was not only a 32-year Chaffey Counselor, but was one 
of the original founding members of the Umoja Community Education Foundation.  
 
As a counselor and faculty coordinator of the Chaffey Umoja program (formerly AMAN/AWOMAN), “Mama 
Donna” as she was affectionately known, mentored and counseled thousands of students over her 32 years of 
service. She went above and beyond to ensure that her students were fully supported and was known to do 
“walking counseling,” which meant that if students did not make it to their counseling appointments in her 
office, she would find them on campus and walk with them to counsel them and check in with them to see how 
they were doing.  She pioneered Chaffey’s Umoja Program, which she built to further support students who 
identify as Black or African/American and all students with specialized counseling, cultural activities, and 
leadership opportunities.  
 
Dr. Colondres emphasized a holistic approach to student support, recognizing that the “whole” student was 
crucial to success and retention. Throughout the numerous Faculty Success Center and FLEX workshops she 
facilitated, she highlighted the importance of supporting students in mind, body, and spirit, and compelled 
faculty and staff to tap into the “ethic of love,” with a willingness to share ourselves, our stories, our lives, and 
our experiences in order to humanize the classroom.  
 
In addition to her work at Chaffey, Dr. Colondres served as a founding member of the original governing body 
that crafted the statewide model, organizing principles and original mission statement of what we know today 
as the Umoja Community Education Foundation. Dr. Colondres saw a need and felt a burning commitment to do 
more to affect positive outcomes and support the success of African American students attending California 
Community Colleges. In 2007, Umoja, as a grassroots organization, built a coalition and began the critical work 
of launching new Umoja programs in community colleges up and down the state. In 2008, the Umoja 
Community was officially recognized by the California Community College Board of Governors (CCCBOG) as a 
legitimate statewide student success program. Dr. Colondres and other founders continued to fight passionately 
and strategically over the next 15 years to secure funding to solidify Umoja’s presence in the California 
Community College system and to support the work of Umoja that began with no money and no permission. 
Now at 72 Umoja programs—and even extending onto numerous CSU and UC campuses—the work of Dr. 
Colondres created one of the largest, most impactful, and longest-running Black student success and faculty 
development programs in the California Community College system.  
 
It is not an understatement to say that Dr. Colondres worked tirelessly to advocate for student success, and she 
continued to regularly check in on Umoja students even into her retirement. At her memorial service in 2022, 
over 300 former students and colleagues gathered to celebrate her profound legacy at Chaffey College and 
beyond.   
 
We believe that Dr. Donna Colondres’ life’s work not only serves as an inspiration, but as a benchmark of what 
true student-centeredness is and should be. As she always reminded us: “If you want to go fast, go alone. If you 
want to go far, go together” (African Proverb). Her legacy is forever cemented in the fabric of the Chaffey Umoja 
Community as well as in our hearts. We will always drink from the well of “Mama Donna” when we call on her as 
an ancestor to guide us in our continued struggle for freedom, access, and opportunities for our students.   
 
 

lissa.napoli
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Nomination for Meritorious Service Award, 2024-2025 
Nominee: John Machado 
Nominator: Leta Ming 
April 8, 2024 
 
I would like to nominate John Machado for the Meritorious Service Award. Prior to his death last 
October, John was a respected teacher, well-liked colleague, and a tireless champion of the visual 
and performing arts at Chaffey and in the larger community. 
 
 
College Service and Superior Job Performance 
John held many positions on campus in which he vigorously advocated for the needs of students 
and the visual and performing arts. Some of those positions include: 
• Educational Programs Coordinator for the departments of Broadcasting & Cinema, Dance, 

Music and Theatre (10 years) 
• Senator representing the School of Visual and Performing Arts on the Faculty Senate (12 years) 
• Curriculum Committee (6 years) 
• Chair of the Chaffey College Art Committee (11 years), continued as a member and fulfilling the 

duties of registrar overseeing the documentation and care of the college art collection 
• Founder and Supervisor of the Visual Performing Arts Resource Center (VPARC) in CAA-

215A, a library/study/listening space for all students in VPA for a decade 
• Wignall Museum of Contemporary Art Advisory Committee (13 years) 
• Faculty Advisor for the Chaffey College Student Government 
• Organizer of a Maker festival at VPA 
• Organizer of the ArtPark public art exhibition across the Rancho campus 
• Professor of Art History: known for his vast multi-disciplinary knowledge and stimulating art 

history lectures. Took over the teaching of art history courses outside of his field when it was 
impossible to find adjuncts. 

 
 
Professional Achievement and College Service and Superior Job Performance 
In the past decade, John was especially busy building opportunities for those interested in pursuing 
the arts in the Inland Empire. He served in these many capacities off campus: 
• Founder and Director of The Arts Area, a 501(c)(3) nonprofit arts organization since 2016. The 

Arts Area’s mission is to develop and support economic sustainability and equitable access in the 
creative industries of the inland region of Southern California, including San Bernardino, 
Riverside, and East Los Angeles Counties, through providing professional development, civic 
advocacy, resource support, and fiscal sponsorship. President of its eleven-member Board of 
Directors, managing its volunteer staff, team of project directors, and coordinating student 
interns from several colleges and universities in the region. Some initiatives include: 

lissa.napoli
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- hosting the Inland Empire Arts Directory, a centralized professional network and business 
resource hub 

- offering professional support services for newly founded arts organizations. Some sponsored 
projects include Curious Publishing, The Artlands gallery, the Print Pomona Art Book Fair, 
and the Young Artists Initiative. 

- organize events including a panel discussion on the history of Chicanx art highlighting the 
upcoming opening of The Cheech Marin Center for Chicano Art, Culture & Industry in 
Riverside. 

- conducts research into long-standing systemic issues of access in education. Arts education is 
an important facet of the wide variety of educational resources that are unequally dispersed 
between communities: rich and poor, rural and urban, White and non-White. This research 
and collected data on issues of local access to arts education is being applied to create 
community advocacy tools and bring additional resources into the region to support arts and 
culture in the civic, business, and educational spheres 

- providing employment opportunities, mentoring and arts access for BIPOC youth 
• Completed Master’s in Arts Management at the Claremont Graduate University, Drucker School 

of Management in 2016. He completed this degree with the intention of founding a nonprofit 
(see above) with the aim of partnering with Chaffey College and benefiting Chaffey College 
students and alumni. 

• Project Director on the CCC Maker Initiative grant, completed 2019. Awarded $500,000 for the 
creation of a community makerspace. The project was supported by the City of Rancho 
Cucamonga with an in-kind donation of a facility on 9th Street. The Maker Innovation Center’s 
mission was to build a regional hub promoting innovation, creativity, and entrepreneurship in all 
stages of production from ideation and design, to prototyping and problem solving, through 
manufacturing, marketing, and distribution that embraces an inclusive STEAM education model. 
Through a combination of missed deadlines by the city and changes in college management, the 
project was abandoned before completion at the end of its two-year implementation period. As a 
result, various schools across Chaffey College, including VPA, M&S, BAT, the main campus 
library, and the Fashion Design program at the Chino campus received new equipment, tools, 
hardware and software purchased with the grant funds. 

• Served on various public arts committees including: 
- City of Rancho Cucamonga Public Art Committee 
- City of Ontario Arts and Culture Committee 
- City of Ontario Festival of Arts Planning Committee 
- Ovitt Family Community Library Makerspace Advisory Board 
- Claremont Graduate University Center for Business & Management of the Arts Alumni 

Board 
- An advisory committee of the San Bernardino County Arts Council: Moderated a panel 

session, Artist-run Spaces and Creative Entrepreneurship, at the Creative People's 
Conference hosted at San Bernardino Valley College. 



2024-2025 Meritorious Service Award Nomination: Eva Rose 
 

It is with great honor and appreciation that we (Ava Nguyen, Brent Bracamontes, Liz 
Encarnacion, and Steve Shelton) nominate Eva Rose for a Meritorious Service Award. During her 
32-years as a faculty member at Chaffey College, Eva tirelessly worked to guide her students to 
success, and greatly prioritized building a connection with all of her students and colleagues.  
Eva also was selected by her peers as the Faculty Lecturer of the Year 2006-2007 in which she 
spoke on emotional intelligence and the role it plays in communication competence.   Eva 
coordinated the Faculty Success Center for 3-years, and for 7-years was instrumental in 
establishing a successful Honors Program that went from serving 135 students yearly when she 
started to 900 students when her time with the honors program concluded.   
 
During her 16-years as the Educational Service Coordinator for the Department of 
Communication Studies Eva oversaw the expansion of course offerings to turn the 
Communication Studies program at Chaffey College into one of the most diverse programs in 
the region in terms of types of courses offered.  Also, while serving as coordinator, Eva 
facilitated the growth and expansion of the Communication Studies program so much so that 
the college was able to develop full-time faculty positions at both the Chino and Fontana 
campuses, as well as expand the number of full-time faculty at the Rancho campus.         
 
While the above information is just a mere snapshot of the contributions Eva made to the 
Chaffey College community, we believe Eva Rose should be given a Meritorious Service Award 
based on her superior teaching/job performance, professional achievements, and her service to 
the college. 
 
Sincerely, 
 
Ava Nguyen, Brent Bracamontes, Liz Encarnacion, Steve Shelton  

lissa.napoli
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Dear Members of the Academic Senate, 

I am wri�ng to nominate Eva Rose for the 2024-2025 Meritorious Service Award in recogni�on 
of her outstanding contribu�ons and dedica�on to our ins�tu�on. Eva Rose is excep�onally 
deserving of this recogni�on for several reasons: 

Superior teaching and job performance: 

Eva Rose has exhibited outstanding exper�se in various instruc�onal areas, as demonstrated by 
her excep�onal performance in teaching courses such as Interpersonal Communica�on, 
Intercultural Communica�on, Organiza�onal Communica�on, and Gender & Communica�on. 
She consistently delivers high-quality instruc�on and demonstrates a deep understanding of 
these subjects, significantly contribu�ng to the academic development of our students.  Eva 
took 20 students to China in 2007 and taught Intercultural communica�on for 6 weeks to 
Chaffey students in 5 different ci�es in China. Throughout her tenure at Chaffey College, Eva 
Rose has received several pres�gious awards, including Most Inspira�onal Faculty (2010), 
Faculty of the Year (2003 and 1997), and Educator of the Year (1996). These accolades not only 
highlight her excep�onal teaching abili�es but also underscore her dedica�on to student 
success and academic excellence. 

Professional Achievement: 

Eva Rose's professional achievements speak volumes about her dedica�on to excellence and 
con�nuous growth. Notably, she delivered a special presenta�on �tled "The Art of Coaching" at 
the Ontario Conven�on Center on April 22nd, 2021, showcasing her exper�se and leadership in 
coaching and mentoring. Addi�onally, she has been ac�vely involved in providing ongoing 
leadership training for the City of Ontario, CA, demonstra�ng her commitment to fostering 
leadership skills within our community. Furthermore, Eva Rose has played a pivotal role in 
enhancing communica�on skills through virtual pla�orms. Her workshops on "How to 
Effec�vely and Appropriately Communicate Using an Online Pla�orm" at Chaffey College and 
"Rela�on Management Skills Needed in the Transi�onal Stage for Supervisors & Managers" at 
the Superior Court of San Bernardino have been instrumental in equipping individuals with 
essen�al communica�on techniques, especially during the transi�onal stage in their careers. 
Eva Rose's dedica�on to professional growth, leadership, and effec�ve communica�on 
exemplifies her excep�onal contribu�ons to our ins�tu�on and the broader community. 

College Service: 

Eva Rose's extensive service to the college is a testament to her dedica�on and leadership. Over 
the past 17 years, she has served as the Coordinator of Communica�on Studies, demonstra�ng 
excep�onal leadership and organiza�onal skills in this role. Addi�onally, her tenure as the 
Sexual Harassment Training Officer for 10 years underscores her commitment to crea�ng a safe 
and inclusive environment for all members of our community. Furthermore, Eva Rose's 
contribu�ons extend beyond her direct responsibili�es. She has served as the Faculty Success 
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Center Facilitator for 10 years, providing invaluable support and guidance to her colleagues. Her 
leadership as the Director of the Honors Program for Chaffey College for 7 years has had a 
profound impact on the academic enrichment of our students. Moreover, Eva Rose has been an 
ac�ve par�cipant in various commitees, including the College Book Commitee, Faculty Senate, 
Honors Commitee, Interna�onal Commitee, Faculty Advisor Commitee, Student Mentoring 
Commitee, and Curriculum Commitee. Her involvement in these commitees highlights her 
commitment to collabora�ve decision-making and her dedica�on to advancing the goals of our 
ins�tu�on. 

In light of Eva Rose's excep�onal service and leadership, I strongly endorse her nomina�on for 
the Meritorious Service Award. Her �reless efforts and unwavering dedica�on have significantly 
contributed to the success and reputa�on of our ins�tu�on. 

Thank you for considering Eva Rose's nomina�on. 

Sincerely, 
Jin Liu 



Hi Lissa, 

I’d like to recommend/nominate Sherm Taylor for a Meritorious Service Award. Below are statements 
gathered from numerous people that knew Sherm which illustrate his above-average level of service to 
both Chaffey College and its student popula�on:  

Sherman Taylor was an extraordinary teacher, leading his students to awards and achievements 
throughout his years at Chaffey College. Sherm supported automo�ve technology students in regional, 
state, and na�onal Skills USA compe��ons, where his students won mul�ple awards. In 2012, his Chaffey 
colleagues chose him for the Puck Award for excellence and innova�on in teaching. In 2012-2013, he 
received the Inland Empire/Desert Regional Consor�um Excellence Award for leadership. He was named 
California State Skills USA Advisor of the Year in 2014. For dona�ng his �me and knowledge, the 
organiza�on honored him as Faculty of the Year.  

Sherm “Moose” Taylor was not only the public face of the Automo�ve Technology Lab at 
Chaffey; he was the heart and soul of the building as well. Sherm regularly conducted tours of the ATL for 
anyone who was interested. He gave ongoing tours for high school students at the request of the 
Marke�ng Department. Some days, there were back-to-back tours with busloads of students passing 
through the lab, o�en�mes with very litle no�ce. Sherm even endowed an opportunity for Japanese 
students to visit the ATL. He was proud of his lab and of his students and took great pride in sharing 
them with anyone who was interested.  

Sherm also took great pride in his development of the curriculum and equipment of the 
Automo�ve Program in order to bring the course offerings and tools used current with a quickly evolving 
industry. He played a significant role in the development of hybrid vehicle coursework within the 
program and the acquisi�on of numerous hybrid vehicles. His efforts to make Chaffey’s Automo�ve 
Program among the best in the region created job opportuni�es for graduates of the program that 
wouldn’t have existed otherwise. He also pioneered new professional development pathways that 
allowed for instructors of the program, including himself, to atain regular training allowing the 
instructors to supply industry prepara�on cer�fica�ons to students at no cost to the student.  

Although he was a consummate professional, Sherm’s commitment to the college community 
went well beyond his professional responsibili�es. He personally saw to it that as many Chaffey cars 
stayed on the road as possible. He purchased car parts out of his own pocket and repaired the cars of 
many Chaffey students who could not afford high repair prices. Some of the students belonged to 
programs he coordinated, but many did not. In one instance, a general popula�on student was referred 
to him because she was interested in buying a car but had very limited financial resources. She was 
looking at used cars and came to Sherm to ask if he could recommend any shops in the area that could 
be trusted to inspect the car thoroughly before she bought it. Sherm’s reply was, “Yeah. Us!” She 
brought the car to the ATL building, where the auto tech students inspected it for her. The car needed 
$300 - $400 in parts, plus repair costs, more than the student could afford. So Sherm bought the parts 
himself without telling her and then supervised his students while they repaired her car. It was a 
scenario that Sherm would repeat over and over for students in need.  
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He provided similar automo�ve support for colleagues and coworkers. Over the years, he and 
the Car Club held “Car Clinics” for staff and faculty. They could bring in their cars for a free inspec�on, 
which included topping off the fluids and filling the �res.  He held free “Get to Know Your Car” 
workshops for staff and faculty. In addi�on to the car clinics and workshops, he went a step further and 
regularly diagnosed and worked on staff and faculty members’ cars. His term for these no-cost services 
was “professional courtesy.” 

Sherm Taylor had an immense passion to give back, expec�ng nothing in return. No one loved 
his cars more than Sherm did, but he loved his students more. Sherm would do everything in his power 
to help students complete their educa�on, including “pu�ng his money where his mouth was” to an 
unusual degree. Many students at Chaffey suffer from food insecurity, and without food, they cannot 
survive, much less prosper. Sherm understood this. One day a colleague told him about something they 
had witnessed on campus: “I witnessed a displaced student rummaging through one of the trash cans 
next to the Gym. The 19-year-old man was watching people throw away their food, while wai�ng for an 
opportunity to look for an item during a moment he thought no one was watching. I bought him a meal, 
gave him money for a meal later, and handed him my business card. I could not understand that at a 
campus like ours, we have starving students.”  

When the colleague shared the incident with Sherm, his first impulse was to do something about 
it. The �ming was right, and he joined colleagues in crea�ng food resources for Chaffey students in need. 
Susan Stewart, who oversaw the program, said Sherm’s favorite saying was, “If you need something, call 
me.” He donated large sums to the Food Pantry on all three campuses and personally supported 
students with food insecuri�es by purchasing them cups of noodles and other things to eat.  

Sherm not only provided food to students; he also made certain they had the supplies and 
services they needed to complete their educa�on. Sherm helped sponsor several specific scholarships 
for Chaffey students. He also bought supplies for the Classified Senate backpack project. If a student was 
in danger of dropping out because their name was not on the $100 book grant list, he bought the books 
himself, insis�ng the student not be told who really provided their texts. When he worked with other 
departments, he regularly inquired if any students needed money for books. Several campus ini�a�ves 
that support students, such as Legal Night and the Veterans’ Resource Center, also benefited from the 
Car Club’s financial support.  

“Moose,” as his students affec�onately called him, loved campus events and helped provide 
funding to make them possible. Holidays were favorites of his. He donated to the bookstore to support 
the annual costume contest at Halloween. Every Christmas, he donated a huge number of toys and 
bicycles for both boys and girls and even played Santa three years running. Sherm loved kids, so he 
supported the bake sales at the Children’s Development Center and helped plan and fund a children’s 
pe�ng zoo in the quad. On two occasions, he held the Car Show on the Wignall Museum’s Family Day so 
that the museum and club could share audiences and marke�ng. His philanthropy wasn’t limited to the 
campus, however. In February 2019, he donated to the Fontana School Police Founda�on for the Baker 
to Vegas Challenge Cup. Along with members of the Car Club, he atended the NHRA Career 
Opportuni�es Fair and various STEM events off campus. He also led outreach programs with local high 
schools, in concert with the Faculty Advising program.  

Sherm’s contribu�ons to campus events, however, weren’t solely monetary. He became part of 
the Chaffey culture, personally par�cipa�ng in a myriad of campus ac�vi�es. Some of the ac�vi�es were 



directly related to his interests. He was the heart and soul of the annual Car Show, which raised money 
for student scholarships. The annual Trunk or Treat grew in size and popularity year a�er year, and 
Sherm par�cipated not only in it, but in a number of tailgate events. As recently as 2019-2020, he 
arranged for drive-by mini car shows on campus despite the pandemic.  

Automo�ve events were a natural for Sherm, but perhaps more surprisingly, he was an avid 
supporter of theater on campus. He atended every mainstage theater produc�on and encouraged the 
Car Club to purchase season �ckets. Whenever the Theater Department held opportunity drawings at 
their shows, Sherm donated funds. From 2006 to 2020, he collaborated with the Theater Department on 
a series of events. He aligned the Chaffey College Car Shows with the children’s theatre performances on 
Sundays in April. He barbecued for audience members before theater performances to help promote the 
produc�ons and gather dona�ons for the theater. At Trunk or Treat, he allowed the Theater Department 
to take over the haunted house and provided mul�ple opportuni�es for theater students to perform 
songs and walk around in character and in costume, to help promote upcoming theater produc�ons. He 
provided automo�ve props, such as hub caps and �res for the musical Grease and the play All in the 
Timing. Sherm also arranged for classic cars to park in front of the theater for Grease, to create an 
authen�c 1950s environment. His crowning theatrical achievement was playing Darth Vader in a theater 
skit about accredita�on during Convoca�on. The audience of peers who watched it loved the irony of 
having the ul�mate “bad guy” of films played by the quintessen�al “good guy” in real life.  

A�er Sherm Taylor passed away, a student le� an anonymous note honoring their friend. This is 
how it reads: “There were many �mes [that Sherm helped me], but I think the most significant, that I 
hold dear to my heart, is the �me I opened up to him about being sexually assaulted by a previous 
coworker. Sherm was pa�ent and kind. He listened without judgment, gave me advice to the best of his 
ability, and reassured me that not everybody in the auto industry is like that. A�erwards, he gave me one 
of those big bear hugs that just make you feel safe and like you can take on the world.”  

Sherm Taylor helped everyone he met feel that they could take on the world – and that he would 
help them do it. He truly believed that anything was possible. More importantly, he made every person 
whose life he touched believe it, too. 

Thank you for considering this nomina�on, 

Jonathan Polidano 



DRAFT:  Academic Senate endorsed DEIAA definitions, for review April 23, 2024  
 

The following definitions were obtained using ASCCC’s Diversity, Equity, and Inclusion  Glossary of 
Terms. The glossary does not currently include a definition of accessibility. The definition of accessibility 
shown below is the product of collaboration with DE, DPS, and ZTC/OER representatives: Jason 
Schneck, Jacob Peck, Angela Cardinale and Emilie Koenig.   
 

• Diversity: The myriad of ways in which people differ, including the psychological, physical, 
cognitive, and social differences that occur among all individuals, such as race, ethnicity, 
nationality, socioeconomic status, religion, economic class, education, age, gender, sexual 
orientation, marital status, mental and physical ability, and learning styles. Diversity is all 
inclusive and supportive of the proposition that everyone and every group should be valued. It is 
about understanding these differences and moving beyond simple tolerance to embracing and 
celebrating the rich dimensions of our differences. 
 

• Equity: The condition under which individuals are provided the resources they need to have 
access to the same opportunities, as the general population. Equity accounts for systematic 
inequalities, meaning the distribution of resources provides more for those who need it most. 
Conversely equality indicates uniformity where everything is evenly distributed among people. 

 
• Inclusion: Authentically bringing traditionally excluded individuals and/or groups into 

processes, activities, and decision/policy making in a way that shares power. 
 

• Anti-Racism: A powerful collection of antiracist policies that lead to racial equity and are 
substantiated by antiracist ideas. Practicing antiracism requires constantly identifying, 
challenging, and upending existing racist policies to replace them with antiracist policies that 
foster equity between racial groups. 
 

• Accessibility means ensuring that individuals with disabilities have the same opportunities to 
access information, engage in interactions, and utilize services as those without disabilities, with 
comparable ease of use and effectiveness. This involves intentionally designing or 
redesigning instructional materials, technology, policies, products, services, and facilities to 
enhance accessibility and enable everyone to use and obtain what they need in a timely manner. 

o Equally effective: Alternative access for individuals with disabilities to instructional 
materials and information and communication technology that (1) is timely, (2) is 
accurate in translation, (3) is delivered in a manner and medium appropriate to the 
disability of the individual, and (4) affords the individual with a disability the opportunity 
to obtain the information as fully, equally and independently as a person without a 
disability with substantially equivalent ease of use. Note, such alternative(s) are not 
required to produce the identical result or level of achievement, but must afford 
individuals with disabilities equal opportunity to obtain the same result, to gain the same 
benefit, or to reach the same level of achievement in the most integrated setting 
appropriate to the person needs.  
 

o Timely: As it relates to equally effective alternative access to instructional materials and 
ICT, timely means that the individual with a disability receives access to the instructional 
materials or ICT at the same time as an individual without a disability. 

 

https://www.asccc.org/sites/default/files/IV.%20J.%20%282%29%20DEI%20Glossary_Final.pdf
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ACADEMIC SENATE MINUTES
APRIL 9, 2024

Nicole DeRose President 2023-2025 P
Elizabeth “Liz” Encarnacion Vice President 2023-2024 P
Robin Witt Secretary/Treasurer 2023-2024 P
Angela Burk – Herrick Curriculum Chair 2023-2025 P
Jonathan Polidano Business & Applied Technology 2023-2025 P
Jay Scott Business & Applied Technology 2022-2024 P
Robert Nazar Chino Campus 2023-2025 P
Jinny Lee Chino Campus 2022-2024 A
Anthony Guaracha Fontana Campus 2023-2025 P
Vacant Fontana Campus 2022-2024
Omar Estrada Health Sciences 2023-2025 P
Terzah DePonte Health Sciences 2022-2024 P
Tara Johnson HFIC 2023-2025 P
Vacant HFIC 2023-2025
Christina Holdiness Instructional Support 2023-2025 P
Terezita Reyes Overduin Instructional Support 2022-2024 P
Annette Henry Kinesiology, Nutrition & Athletics 2023-2025 P
Candice Hines-Tinsley Kinesiology, Nutrition & Athletics 2022-2024 P
Phatana Ith Language Arts 2023-2025 P
Elizabeth “Liz” Encarnacion Language Arts 2022-2024 P
Robin Witt Mathematics & Science 2023-2025 P
Mark Gutierrez Mathematics & Science 2022-2024 A
Patricia Gomez Social & Behavioral Sciences 2023-2025 P
Vacant Social & Behavioral Sciences 2022-2024
Michelle Martinez Student Services 2023-2025 A
Jackie Boboye Student Services 2022-2024 P
Leta Ming Visual & Performing Arts 2023-2025 P
Sheila Malone Visual & Performing Arts 2022-2024 A
Tamari Jenkins Senator-At-Large 2023-2026 A
Jackson Tropp Senator-At-Large 2022-2025 A
Sarah Chamberlain Senator-At-Large 2021-2024 P
Tina Kuo Adjunct Senator-At-Large 2023-2025 P
Shelly R. Jackson Adjunct Senator-At-Large 2022-2024 P

Alternates
Vacant Business & Applied Technology 2023-2025
Manar Hijaz Chino Campus 2023-2025 A
Greg Creel Fontana Campus 2023-2025 A
Lisa Doget Health Sciences 2023-2025 A
Vacant HFIC 2022-2024
Shelley Marcus Instructional Support 2023-2025 P
Robert Hadaway Kinesiology, Nutrition, & Athletics 2023-2025 A
Leona Fisher Language Arts 2022-2024 A
Diana Cosand Mathematics & Science 2023-2025 A
Vacant Social & Behavioral Sciences 2022-2024
Fabiola Espitia Student Services 2023-2025 A
Susanna Galvez Student Services 2022-2024 A
Vacant Visual & Performing Arts 2023-2025
Vacant Adjunct Alternate Senator 2023-2025
Sarah Schmidt Classified Senate Liaison 2023-2025 A
Ryan Thomas Chaffey College Student Liaison 2023-2024 A
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Guests:
Julie Leggin, Risk and Safety Management
Andrew Long, Dean of Instructional Support
Lissa Napoli, Administrative Assistant, Academic Senate
Ava Nguyen, Communications Faculty, ACD
Janeth Rodriguez, Executive Director, Enrollment Services and Student Support
Samantha Tseng, Instructional Assistant IV, Success Center

1. P.E. (12:30 P.M.)

2. CALL TO ORDER (12:39 P.M.)

2.1 Land Acknowledgement

With respect and honor for the lands where Chaffey College resides and the leaders who came before us, we
would like to take a moment to acknowledge the Gabrieleño-Tongva (GABRIEL-EN-YO TONG-VAH) Peoples,
the original stewards of these sacred and unceded homelands. The Tongva people’s history, language(s),
cultural traditions, and legacy continue to shape this region and we recognize their continuing presence in their
homelands.

2.2 Attendee Identification (Chino and Fontana Senators, cameras must be on and turn off all virtual
backgrounds.)

3. PUBLIC COMMENT (Reserved for Guests only and limited to two minutes.) 

● Janeth Rodriguez announced that Chaffey College’s Open House is this weekend. Approximately 1000
people have RSVP’d. There will be an Open House in Fontana and Chino the following week.

4. ADOPTION OF AGENDA

● April 9, 2024
● Motion for Approval - Senator Jackson moved to adopt the agenda for 4.9.24. Senator Boboye

seconded the motion. The motion was approved. 4.9.24, 23Y/0N/0A.

5. CONSENT AGENDA

5.1 April 2, 2024 Meeting Minutes. See attachment titled, “Academic Senate Minutes DRAFT”

5.2 Faculty representatives that have been requested to serve on these selection/hiring committees:
see "AP 7120 Committee Compositions”

5.2.1 Programmer Analyst
Joseph Lee, Business and Applied Technology

5.2.2 Educational Program Assistant, Academic and Career Counseling
Kirk Collins, Counselor, Counseling
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5.2.3 Director, Athletics
David Padilla, Athletic Performance Fitness Center, KNA

5.2.4 Sustainability/Environmental Safety Officer
Maryline Chemama, Chemistry

5.2.5 Director, Facilities and Physical Plant
Mark Padilla, Physics

5.2.6 Interim Associate Superintendent, Instruction and Institutional Effectiveness (Internal Only)
Donald Essex, Counselor, Counseling
Jeffrey Laguna, Gerontology
Nicole DeRose, President, Academic Senate

● Motion for Approval - Senator Boboye moved to approve the 4.9.24 Consent Agenda. Senator
Holdiness seconded the motion. The motion was approved. 4.9.24, 23Y/0N/0A.

6. REPORT

6.1 President

● From the President’s Cabinet Meeting on 4/9/24:
○ Commencement Update – see the Commencement | Chaffey College webpage.
○ Summer Schedule – Reminder that the 4 days/week, 10 hours/day work schedule will start on

June 3. See the email from Dr. Shannon dated March 22, 2024 titled “Summer Hours 2024” for
additional information.

○ Showcase of Departments & Programs for Governing Board Meetings – a call was put out to
recommend student focused efforts to be shared at the Governing Board meetings.

○ Fall Term Important Dates:
■ Management Retreat – Friday, August 2, 2024
■ Convocation/Flex – Wednesday, August 7 – 9, 2024
■ First Day of Fall Classes – Monday, August 12, 2024

○ Other
■ Construction Issues – Rock relocation efforts in progress from the Library Learning

Commons (LLC) location. The pool project is on schedule. Look for closures near the
pool to accommodate concrete projects.

■ Samuel Dunson, an artist, will be commissioned to create a mural within the LLC.
Working with Rebecca Trawick, Samuel was selected, and an event will take place next
year to showcase the mural.

■ April 22 kicks off Grad Awareness Week. Look for an email about GradFest activities
with information for dates and times throughout the week. GradFest Activities will take
place on all three campuses. The Annual Alumni Panel will take place on April 11 in
CAA-218 from 5-7 pm.
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■ Chaffey College Student Government (CCSG) Nominations are now open. Recommend
your students to run for CCSG. The following was shared by CCSG Advisor Charles
Williams in an email sent on Tuesday, April 9.

● To nominate students, please use the CCSG Nomination Form.
■ Cultural Celebrations are coming up. An email will be sent along with an email about

Grad Awareness Week.
● Senator Johnson added that the Cultural Commencement Celebrations are for

faculty too. All faculty are encouraged to attend so you can celebrate with your
students.

■ Juanita’s Statue – the Spring play is showing this weekend.
■ Rising Scholars CIM Graduation is May 10.

● ASCCC Spring 2024 Plenary Resolutions Packet
○ Spring Plenary is scheduled for April 18-20, 2024.
○ The current resolution packet is now available. We will not have time to closely review the

packet prior to plenary. Please review and send any questions and/or recommendations to
President DeRose prior to Friday, April 19. The current resolutions packet is attached for senator
discussion on Thursday, April 18, 2024. It will be emailed to the senators after the meeting as
well.

6.2 Vice President - no report

6.3 Secretary/Treasurer - no report

6.4 Curriculum - no report

6.5 Classified Senate Liaison, President, Sarah Schmidt - no report

6.6 CCSG Liaison, Director of Finance, Ryan Thomas - please nominate your students to run for CCSG.

6.7 Additional Reports

6.7.1 AP 2510 Workgroup Update, Senators Hines-Tinsley and Johnson

● This workgroup met 3 times. The members are Misty Burruel, Alicia Rosas, Sarah Schmidt, Tara
Johnson, Candice Tinsley, Hope Ell, and Tara Paul. Two students came to the first meeting on
November 23 but have not returned. We may need to ask CCSG for new members to join.

● Early questions include
○ Are representatives from varying committees and workgroups reporting back to

constituents? How does information get shared?
○ How do we close the feedback loop? How do we track/enforce participation?
○ How can faculty bring up issues or concerns in a safe space?
○ How do we minimize the gap between staff, faculty, students?
○ Should we create a Committee/Chair Training (handbook/Canvas shell)?

● The workgroup identified that AP 2510 has not been revised since 2012, so it is time for
modernization.

● The workgroup reviewed AP 2510 by looking at language, definitions, relevancy and
participants as well as Participatory Governance vs Shared Governance. They worked to define
who are in the groups identified and how each group works together.
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● The workgroup will move philosophy to the top of AP 2510 and build from the principles of:
○ A foundation of trust
○ Joint effort
○ Transparency

● Management and students have been left out of AP 2510 but students are included in BP 2510.
● The Academic Senate is a recommending body, but needs to feel heard and be included on

decisions/announcements before the general population is told so discussions with
stakeholders/constituents can occur.

● Next steps:
○ Senators Johnson and Candice-Tinsley will

■ review the role of the Senate and CCFA and how they align with AP 2510.
■ help define the role of the Executive Team.

○ Misty Burruel will define what the Executive Team believes is their role.
○ Combine the 2 definitions and share with the Executive Team.

● Goals:
○ Utilize this new edition as the contract that binds all parties identified.
○ Sunshine edits/updates in Fall.

6.7.2 Success Centers, Senator Holdiness. see attached PowerPoint titled “Closing Equity Gaps Through
Enhanced Support”

● Senator Holdiness presented the attached PowerPoint.
● Curriculum Chair Burk-Herrick remarked that Supplemental Learning (SL) does not have to be

high stakes. An individual faculty member can add a low stakes SL requirement to their syllabus.
Senator Holdiness replied to please let the Success Centers know about any new requirements so
they can be prepared for additional support.

● Curriculum Chair Burk-Herrick added if an entire department decides to add a SL requirement,
please add the requirement to the Course Outline of Record (COR) and work with the Success
Center to prepare for this new requirement. The Success Center collects apportionment for SL.

6.7.3 Institutional Diversity, Equity, Inclusion, and Accessibility (DEIA) definitions workgroup,
President DeRose see attachment titled “Institutional DEIA Definitions Update.”

● Senators would like DEIA definitions to be provided to all faculty. These definitions can be
helpful when writing self-evaluations as part of the faculty evaluation process.

● Vice President Encarnacion recommends the Academic Senate work with Disability Programs
and Services (DPS), Distance Education, and the ZTC/OER Committee to collaborate on these
DEIA definitions.

● Guest Nguyen asked if there is a timeline. President DeRose hopes to have this completed by the
end of this semester or early Fall.

● Guest Nguyen added that creating DEIA definitions takes a lot of collaboration and support
amongst different groups on campus that serve students. These groups have important and
unique perspectives to contribute to DEIA terms so it is important to have an ongoing
workgroup. For example, having a Faculty Inquiry Team (FIT) from the Faculty Success Center
(FSC) can provide a responsible group of faculty to do the heavy lifting instead of the
responsibility falling on one person’s shoulders.

7. GUEST(S)/PRESENTATION(S) *15 minutes max - None.
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8. UNFINISHED BUSINESS *10 minutes max
8.1 Action Item: Academic Senate Student Scholarship recipient selection.
● Three recipients have been identified: Isabella Espin, Savannah Jensen, and Mya Ward.

○ Recipients will be invited to the final Academic Senate meeting on Tuesday, May 7, Faculty
Success Center, ATL-110

● Motion for Approval - Senator Johnson moved to approve the scholarship recipients. Senator Boboye
seconded the motion. The motion was approved. 4.9.23, 24Y/0N/0A.

8.2 Action Item: Library Resolution/Executive Response follow-up. See attachment titled “Academic
Senate: Discussion of the Executive Team’s response to the Library Resolution”
● Senators had no additional changes and President DeRose will present the response at the Governing

Board Meeting this Thursday, April 11.

9. NEW BUSINESS *10 minutes max per item

9.1 Action Item: Academic Senate Request to review Mackenzie Scott Gift

● Senators edited the last bullet and added Classified Senate to the last sentence. See revised attachment
titled “Academic Senate Request to review Mackenzie Scott Gift.”.

● Motion for Approval - Senator Jackson moved to endorse the modified request to review Mackenzie
Scott gift. Vice President Encarnacion seconded the motion. The motion was approved. 4.9.23,
24Y/0N/0A.

10. FLOOR ITEMS *10 minutes max (Reserved to raise concerns within the Academic Senate scope. The
Senate will hear your concerns/questions, but may not respond. If requested, the concern can be included on a
future agenda.)

● Senator Boboye encourages faculty to attend the Undocumented Advocates Discussion tomorrow, April
10, 1-2pm, in AD-191.

11. ANNOUNCEMENTS 

11.1 Chaffey College Academic Senate

11.1.1 Faculty Lecturer of the Year Address, The Ethic of Love by Associate Professor, Fashion
Merchandising, Tara Johnson. Come and join us! Tuesday, April 16, 2024, 9:30 AM, Chaffey
College Theatre.

11.2 Academic Senate for California Community Colleges (ASCCC) Information

11.2.1 Check out Academic Senate for California Community Colleges webpage for other great
webinars/events at asccc.org

12. ADJOURNMENT (1:50 P.M.) 
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The Next Academic Senate is Scheduled for Tuesday, April 23, 2024

____________________________________
Lissa A. Napoli, Recording Secretary

___________________________________
Robin Witt, Treasurer / Secretary
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